Support Pay Equity for Women - Everyone Benefits
The Equal Pay Coalition’s Call For Action to Bring Pay Equity To All Ontario Women

With Ontario’s 2007 election campaign over, Ontario is now moving towards the 20th Anniversary of the Pay Equity Act on January 1, 2008 and it is time to bring an end to pay discrimination. The Equal Pay Coalition is calling on the new Government and opposition parties to commit to take all necessary steps to end pay discrimination in Ontario.
A. Widespread Pay Equity Non-Compliance 
As 2008 draws near, most Ontario women, regardless of their occupation, age or education, continue to be paid less than men because they do women’s work. Women on average still earn only 71% of what men earn – leaving a 29% pay gap. Ontario women receive less for their work regardless of where they work in the economy, the size of their workplace or the precariousness of their work. The most vulnerable women – aboriginal women, women of colour, racialized or immigrant women, and non-unionized women workers – face an even greater gap than the wage gap between white men and women. Discriminatory pay follows women from their first job on into retirement. Retired women have much less income than men and pay inequity contributes to poverty levels. 
B. Equal Pay Coalition’s Call to Action
To address this situation, the Equal Pay Coalition is calling on the new Ontario Government to strengthen, revitalize and fully fund the effective enforcement of non-discriminatory pay for all Ontario women.  This includes: 
1.  Increasing the minimum wage to $10 per hour effective January 1, 2008 as a pay equity downpayment.
Pay equity is a poverty reduction measure. Women account for two-thirds of minimum wage earners. Aboriginal women, immigrant and refugee women, women with disabilities and racialized women are even more likely to be working at the minimum wage. In its campaign, the Coalition argues that increasing the minimum wage will have a significant impact on closing the gender pay gap and reducing women’s poverty.
2. Fully funding the pay equity adjustments owed to public sector women working across Ontario. 
The Coalition is calling for a commitment to fully fund significant pay equity adjustments that remain owing. The discriminatory pay gaps existing in broader public sector workplaces were identified in the early 1990's.  However, some of those gaps were never closed and others have been permitted to widen again with the widespread restructuring and privatization in the public sector. Pursuant to a settlement of a challenge under the Canadian Charter of Rights and Freedoms in 2003, the government closed the identified gaps by providing funding to cover much of the monies owing from 1999-2005. However, since the end of the settlement payments in 2005, the Government has failed to continue dedicated funding for pay equity adjustments that remain owing. The payments are necessary to close the identified gaps which, on average, will need to be paid up to 2011. As well, pay gaps which have widened in bodies such as hospitals, school boards and universities also need to be closed and this requires designated pay equity funding. 
3.  Fully funding the Pay Equity Commission, Pay Equity Hearings Tribunal and legal support services for women workers. 
The Pay Equity Commission and the Pay Equity Hearings Tribunal have had their funding and staff substantially reduced with funding levels in 2006 that were about one-half of the levels that existed in 1992-93.  In addition, the number of Commission Review Officers has been reduced from 28 to 16. The Coalition is calling for the Commission and the Tribunal to be restored to at least the 1992-93 funding level of $6.8 million. The Pay Equity Legal Clinic, which once existed to help women workers to file complaints, was also defunded in 1995.  The Coalition is asking that the government provide the further funding necessary to restore those supportive legal services and ensure vigorous enforcement and the closing of the gender pay gap. 
C.   Action: The Coalition’s call for action will include a mail back post card campaign. 
The Coalition is backed by its broad-based membership of trade unions, community and social justice organizations, and business and professional women’s organizations who represent over one million Ontarians. The Ontario Federation of Labour and many public sector unions including ETFO have provided important financial and other support to the campaign. The Coalition is chaired by Mary Cornish of Cavalluzzo Hayes Shilton McIntyre & Cornish with CHSMC lawyers Fay Faraday, Michelle Dagnino, Janina Fogels and  Victoria Réaume providing advice and assistance. 
For more information on the Coalition, see the Coalition’s recently redesigned website: 
www.equalpaycoalition

