




Voice in Non-Union Workplace





-Employment Standards Act





-Employee must lodge


complaint against employer





-Unfair dismissal - requires


that workers sue employer


in the courts using


Common Law Human


Rights (up to 5 yrs or more


to process a claim).





-New barriers to getting


hearing





-Say in workplace at


discretion of employer.





Voice in Union Workplace





-Collective bargaining





-Grievance procedure





-Seniority





-Shop stewards





-Just cause for dismissal/


discipline





-Human rights protections


from abuse





-Internal union democracy


e.g. elections, conventions,


union meetings





-Health and safety


committees








